
S&SC Review of Club Rules
Summary of main changes in the Proposed New Rules November 2018
II Membership

· The list of benefits has been streamlined to reflect the current operation of the club.
· Ordinary Membership has been opened up to contractors working at Barnwood reflecting the integral role played by the increasing numbers of contractors in the EDF business.  Barnwood Site Membership has therefore been removed as a membership class.
· Family Associate Membership is no longer available where an individual is eligible for Ordinary Membership.
· Life Memberships will no longer be granted after the new rules come into effect but those retiring (or otherwise leaving) EDF/Barnwood will be able to apply for Associate Membership.
· Some of the restrictions on the numbers of Associate Membership have been lifted, reflecting the key contribution made by active Associate Members in running a number of sections.
· Amendments made to clarify the difference between “visitors” to the Barnwood site and “guest” participants in S&SC activities.

· The participation by guests has been limited to three occasions rather than five.

III Financial
· Some minor changes to simplify the wording of the rules around subscriptions.

· Rule re drawing of cheques updated to reflect current practice and potential for on-line payments

· Audit reference updated to reflect current practice

IV Meetings

· With regard to Voting Members, all references to Barnwood Site Members have been removed in line with the membership changes described above.  All Voting Members can now vote on all matters and non-Voting Members have the right to speak on motions at meetings (reflecting the vital role that a number of Associate Members play in managing sections).

· References to accounts and audit in AGM section have been updated.

V Management

· The role of President has been removed as it has not been fulfilled for some time and it was not clear what that role should be going forward given the way the Club and its interface with the company now operates.  Instead there is provision for the Club to invite “sponsorship” from an EDF department or employee who may be able to promote or champion the interests of the club from time to time.  Appropriate departments could potentially be the HESAC, Occupational Health, HR or a senior manager for example.

· The requirement for a senior manager nominated by the company to be part of the club committee has been removed as this no longer fits in with the way in which the company and the club interact with each other.  Instead, there is provision for the committee to invite the company to nominate a representative to join the committee as and when required and an undertaking that the committee will liaise with representatives of the company regarding the interface between the Club and the Company and endeavour to maintain a good working relationship.
· The reference to the Treasurer having the option to delegate duties to the Finance Branch has been replaced with the option to delegate to a Club Accountant or Administrator, in line with current custom and practice.  A similar clause has been added for the secretary’s duties, most of which are currently carried out by the club administrator.
· The nomination requirements for the election of officers have been reduced from 3 seconders to one.

· The role of the Trustees has been described more fully to include references to their role in supporting and advising the Committee in certain circumstances as well as any legal obligations in relation to the owning of property, should this ever be required. (NB these changes are the only material further change to the rules since the previous consultation draft was issued in July 2019)
· Some of the limitations on the involvement of associate members with sections have been lifted, recognising that whilst associate members remain a very small part of the overall membership, those that participate generally are very involved in the work of their sections.  There will continue to be a requirement that at least one Ordinary Member – ie someone currently working at Barnwood – is involved with the section.

There are also a number of other minor changes throughout the rules designed to update and simplify the rules.
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